Students in independent colleges are facing fierce competition in employment. The transformation and development bring both great opportunities and new challenges. Based on the objective understanding of the present situation of students' employment in independent college, the paper interprets multi-dimensionally the connotation of students' employment competitiveness, using the EFE Matrix on the evaluation of the independent college students' employment environment , and the SWOT Matrix on the analysis of advantages and disadvantages of the independent college students' employment competition, putting forward dynamic ways of effective enhancement of the independent college students' employment competitiveness under the viewpoint of transformation, moreover, promoting independent college students' employment in light of the new situation.
The Current Situation and Enlightenment of the Transformation and Development of

Independent Colleges
In February 2008, the Ministry of Education issued Order No. 26, and the independent college entered a five-year transition period, which opened the prelude of transformation and development. In June 2013, the Ministry of education guided the establishment of the "Application Technology University (College) alliance" to guide a number of undergraduate colleges to build application-oriented universities, and the transformation and development of independent colleges also entered a new stage.
In May 2014, the Decision of the State Council on Accelerating the Development of Modern Vocational
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number of ordinary undergraduate colleges and universities to transform into applied technology type colleges and universities, and focus on undergraduate vocational education. When an independent college is transferred to an independent institution of higher learning, it is encouraged to position itself as an applied technology type institution of higher learning." In November 2015, the Ministry of Education, the National Development and Reform Commission and the Ministry of Finance jointly issued the guiding opinions on "guiding some local ordinary undergraduate universities to transform into application-oriented universities (GF [2015] No.7) to support local governments in formulating laws and regulations and supporting policies related to school enterprise cooperation, to support Pilot Universities in line with industrial planning, high employment quality and strong contribution to expand enrollment of majors; to support Pilot Universities in carrying out cooperation with similar foreign universities in running schools, in combination with major national strategic projects in education assistance, foreign investment and other fields, to go global in running schools". Until
December 2018, more than 50 independent colleges have been set up as independent private undergraduate schools. The number of independent colleges has decreased from more than 320 at the most to 265, but the number of students on campus still exceeds 2.5 million, and the number of graduates is nearly 600000.
Whether a large number of graduates can get their own place in the fierce employment market has not only become a key indicator to measure the quality of talent training in independent colleges, but also a major issue related to the survival and development of independent colleges. Under the background of the transformation and development of independent colleges and the construction of Application-oriented Universities (colleges), only by grasping the core issue of employment competitiveness, seriously clarifying the connotation of the employment competitiveness of independent college students under the current situation, according to the advantages and disadvantages of independent college students, and establishing effective ways to enhance the employment competitiveness, can we fundamentally promote College students entering independent colleges get employment smoothly, and promote the stable development of independent colleges. the data shows that the employment rate of college students has kept rising steadily since the financial crisis in 2008, and there is no saying that "one year is more difficult than one year". Of course, due to the substantial increase in the absolute number of graduates, even if the employment rate increases, the absolute number of unemployed will still increase. It can be seen that: (1) With the growth of the absolute number of college students in independent colleges, employment pressure does exist, and there are a certain number of "unemployed" people every year; (2) With the data of Mycos as a reference, the employment situation of graduates in independent colleges is better, but the employment difficulty of graduates in independent colleges is not prominent; (3) The employment situation of independent colleges with obvious professional characteristics Affected by the development of its major in the social and economic structure, it is possible that the employment situation is very good or relatively weak; (4) Regional differences have a certain impact on the employment of independent colleges;(5) The development trend of social economy has a certain impact on the employment of college students. 
An
The Connotation System of the Employment Competitiveness of Independent College Students
As early as the beginning of the 20th century, Mr. Huang Yanpei, the pioneer of education, pointed out:
"what kind of methods are used to teach them (students) to develop various qualifications in the professional world? After learning, how can we make them have a good way out?".
The Combining the previous theoretical research and practical understanding of employment guidance, this paper holds that the connotation of College Students' employment competitiveness is a systematic system. First of all, in terms of its nature, the employment competitiveness of college students is a dynamic system, as shown in Figure 1 . On the one hand, the employment subject (college students) and the external environment are always dynamically related, and the employment competitiveness changes dynamically under the interaction of the two; on the other hand, the internal knowledge, skills, psychological state and background conditions of the employment subject (college students) form an organic system, which comprehensively forms a kind of competitiveness compared with other employees. Secondly, from the perspective of evaluation, the employment competitiveness of college students is a multi-dimensional object, as shown in Figure 2 . When the employment subject (college students) is the passive evaluation object, the employment competitiveness is mainly measured by some inherent static factors; otherwise, when the employment subject (college students) is the active evaluation subject, the employment competitiveness is mainly evaluated by some variable dynamic factors. Finally, in terms of the complexity of its composition, the competitiveness of employment includes many levels and components, from preconditions to evaluative conditions, from basic conditions to key conditions, from quantifiable indicators to non quantifiable factors, as shown in Figure 3 . To sum up, the employment competitiveness of college students is a systematic, multi-dimensional and hierarchical connotation system, which includes the innate conditions, internal characteristics, knowledge and skills level, moral and psychological quality, emotion and tendentiousness of the main body of employment. It has a dual evaluation dimension of subject and object, and always keeps interaction with the external environment, with its function. Utility is also in dynamic change.
As a new mode of higher education, the connotation system of the employment competitiveness of independent college students is the same as that of college students in essence. It should be noted that the independent college has its own distinct characteristics in school running level and thinking, student source and quality, training mode and goal, etc. Therefore, we must fully consider the social environment's acceptance of the independent college students as a new type of employment subject, firmly grasp the internal and external characteristics of the specific object of the independent college students, so as to accurately interpret the independent college students. 
Independent Colleges
Through investigation and research, the research group selected 10 external environment indicators, and conducted questionnaire survey on independent college students and ordinary undergraduate students respectively, and finally used EFE matrix to score, the results are shown in Table 2 and table 3 .
From the EFE matrix analysis, we can see that:
(1) the total weighted score of the external environment of the independent college students' employment is 2.5, reaching the average weighted score level;
while the statistical score of the general college students is 2.425, slightly lower than that of the independent college; although there are limitations in the survey data, at least it shows that the independent college students are not weak in the employment environment. Potential; (2) although the level of running an independent college is lower than that of an ordinary college, its response to the external environment is more sensitive, and talent cultivation is flexible in combination with the changes of social and economic development; at the same time, due to the innate sense of dislocation development, the talent cultivation of an independent college has a natural tendency of practicality and skills, which is more grounded than that of an ordinary undergraduate (especially Jingjiang university is an independent college with engineering characteristics, which naturally has the characteristics of talent cultivation focusing on practicality and skills); (3) in terms of brand recognition, employment tendency, teachers' treatment and teachers' development space, although independent colleges are inherently deficient, due to their conscious measures, they often turn challenges into opportunities, so their scores are not low;(4)the national policies of "transformation from independent college to application-oriented university" and "improvement of vocational education system" provide opportunities for the overall development and long-term development of independent college, while a large number of local ordinary undergraduate colleges and universities fail to make effective response due to long-term swing between "Research-oriented" and "application-oriented" positioning. (5) it is the common weakness of independent colleges and universities that the policy factors affecting employment are not fully grasped and the level of employment guidance needs to be improved. themselves are basically balanced, and the relationship between the two makes them not in a one-sided strong or weak position in the competition; second, from the external environment, the opportunities of the independent college students are relatively less, but the challenges are more, and the employment competitiveness will be greatly reduced; Third, although the internal conditions of independent college students are not dominant, and the external pressure is also large, as long as we take the right response strategies and methods, we can transform the disadvantages, avoid the risks, and maximize the employment competitiveness.
Ways to Improve the Employment Competitiveness of Independent College Students
The research on improving the competitiveness of employment in foreign countries is earlier, and has formed a relatively mature system, mainly through the methods of vocational guidance, vocational education, vocational consultation, vocational evaluation, etc., forming the theories of characteristics factor theory, personality career type matching theory, career development theory, decision-making theory, etc. According to the current situation of our country, the research on the promotion of the employment competitiveness of college students shows several characteristics: its focus is gradually changing from "labor market" to "the needs of students' own development"; the goal of successful employment is changing from the result to the process, that is, the initiative to improve the employment competitiveness is returned to the job seekers themselves; from short-term and static placement to penetration The dynamic career planning of college students has changed from focusing on specialized institutions, full-time personnel, and social organization to closely combining the teaching process, paying attention to the personality characteristics of students, and innovating the talent training mode.
According to the research results at home and abroad, combined with the above SWOT analysis of the employment competitiveness of independent college students, to improve the employment competitiveness of independent college students, we should start from two aspects: the innovation of talent training system and the career planning of college students, and take the progress of their study and life (time dimension) after entering the University as a shift, and take a step-by-step, targeted and various degrees of continuous deepening. Finally, it forms a joint force to promote the development of students' employment competitiveness. The dynamic ways to improve the employment competitiveness of independent college students, Figure 4 . According to the characteristics of students and the contradiction of structural employment, the independent college should start with the flexible innovation in the initial professional setting and training plan to recruit and train the relevant industries in an "order form"; based on the strengthening of teachers and the optimization of teaching methods, methods and processes, the Independent College should increase and strengthen the practical teaching links through practice, probation, professional practice courses and other forms to improve Students' practical application ability; make full use of all aspects of social resources to expand the employment of quasi graduates, and build a green employment channel from school to enterprise.
Career planning
Before university Progress of study and life (time dimension) Culture system 
We Will Strengthen the Education of Career Planning for College Students in Independent Colleges
First of all, vocational education on Vocational cognition, ideal, morality and emotion should be carried out for the new students, and the employment work should be started from the beginning. Secondly, help students to carry out the feasibility career assessment of self, career and development, "guide students to understand themselves, analyze themselves, help students to find personal core values, understand their own professional character, interest and ability, and make more suitable career plans".
Once again, to promote students to complete career preference selection and decision-making positioning, and establish their own development direction. Finally, we will provide employment information, methods, skills and other consulting and guidance to the graduates, so as to help them enter the workplace smoothly and do a good job of "door-to-door" guidance.
Conclusion
As an important part of talent resources in the construction of socialism with Chinese characteristics in the new era, how can independent colleges adapt to the social and economic development situation and the adjustment and upgrading of industrial structure, conform to the trend of transformation and development, train excellent talents reasonably and scientifically, carry out effective career guidance throughout the whole college life, and continuously improve the employment of Independent College Students It is of great practical significance for competitiveness to make it always find its own direction and position in the fierce competition of social employment. It is also of long-term significance to improve the structure of higher education and social talent training in China.
